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VACANCY ANNOUNCEMENT 

 
Vacancy Notice No.:                 IOMTJK/2016/11(C)  
Duty Station:                             Dushanbe, Tajikistan 
Position title:                            International Training Curriculum Development Expert 
Classification:                           Consultancy contract 
Type of Appointment:           3 months  
Organizational Unit:                 Border Management Program 
The International Organization for Migration (IOM) is looking for a qualified candidate to fulfill the temporary position of the International Expert to develop training curriculum.  1. BACKGROUND INFORMATION 

1.1. Beneficiary country The beneficiary countries are the Republic of Tajikistan and Islamic Republic of Afghanistan.  1.2. Contracting Authority International Organization for Migration Mission in the Republic of Tajikistan (IOM)  1.3. Project summary 
Strengthening of the border management system is an important component of IOM’s Border 
Management projects in Tajikistan. In the framework of IOM’s border management portfolio 
during the last few years, IOM set up three Training Centers for border guards of the Border 
Forces (BFT) of the State Committee for National Security of the Republic of Tajikistan (SCNS), 
which have already trained nearly 1,000 Tajik border checkpoint inspectors and over 500 
employees from the Afghan Border Police through joint initiatives. These trainings are mostly 
attended by male border guards deployed along Tajik-Afghan Border.  
The BFT of SCNS of the Republic of Tajikistan pays great attention to training its female staff 
and enhancing their skills to comply with international standards. The senior management of 
the BFT continues to sustainably implement previous IOM activities related to training Tajik 
border guards in the Dushanbe and Khorog Training Centers, particularly in relation to 
Humanitarian Border Management (HBM), Border and Immigration Control and Patrolling 
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Green Border. However, the joint training of Afghan and Tajik female border guards had been 
noticeably absent for some time. In October IOM piloted joint training for Tajik and Afghan 
female border guards, which was extremely well received by the Government of Tajikistan 
(GOT). One of the main aim of IOM border management portfolio is developing a specialized 
curriculum for female border guards and introducing it to 10 Tajik and Afghan female 
instructors (7 Tajik, 3 Afghan) through conducting one Training of Trainers (TOT). This is a 
direct request from the GOT and will enhance gender mainstreaming efforts within the Tajik 
and Afghan border systems. Furthermore, trained instructors will apply their gained knowledge 
and skills during their future trainings for female border guards through a “multiplier” 
approach.  
 2. NATURE OF SERIVCE 

 Gender equality in border management is not only a matter of priority for IOM, but also for the 
respective governments of the Republic of Tajikistan and the Islamic Republic of Afghanistan. 
Therefore, contracted expert is expected to develop specialized training curriculum for female 
border guards of Tajikistan and Afghanistan, covering the following specific thematic areas:  

 Conducting personal searches of women/pregnant women bearing in mind the specific cultural considerations of Afghanistan and Tajikistan;  Domestic violence and victim identification;   Rules and best practices of communication with passengers;  How to deescalate and resolve conflict during the course of duty;  Gender policy and the role of women in society  The role of women in border management,  Women's rights in Islam. These gender specific thematic areas were identified by IOM while consulting directly with the 
female trainers themselves. After developing the gender specific training curriculum, IOM and 
its partner (contracted expert) will initiate a ten-day TOT for the female instructors based at the 
Dushanbe Training Center for Border Guards (DTC) and Khorog Training Center for Border 
Guards (KhTC) as well as for female instructors from the Afghan Border Police Academy. Due to 
the already high level of thematic expertise among the female instructors who will participate 
in the TOT (for example, in the areas of humanitarian border management, immigration and 
border control, migration legislation, political geography, counter trafficking in persons, human 
rights and counter narcotics), the 10-day TOT course will address only the above mentioned 
gender-specific needs of the 10 instructors (7 Tajik, 3 Afghan).  
  

2.1. Main purpose  The new gender specific thematic area of border management training for both Tajikistan and 
Afghanistan will be developed. After it, an international expert, will be invited to Dushanbe to 
deliver TOT based on the developed curriculum. The expert will have significant experience of 
conducting training on border management and international standards, as well as possessing 
specific knowledge of gender perspectives in border management.  

2.2. Overall objectives  
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The overall objective is to increase women’s participation in the border management systems of 
both countries by strengthening the capacities of the Tajik and Afghan female instructors to 
deliver joint training in the future to female recruits.  
 2.3. Outcomes   The following outcomes will be achieved: 

1. Training curricula for gender-specific joint trainings of female border guards is developed and embedded into the training support package of BFT. 2. Increased capacity of Tajik and Afghan instructors to deliver training according to international standards; 3. Sustainable institutional retention of knowledge through  TOT, providing a platform for  future joint trainings for Tajik and Afghan female border guards;   3. GENERAL INFORMATION  
3.1. Key stakeholders The Border Forces of Tajikistan, State Committee for National Security of Tajikistan, Afghan Border Police, Afghan Ministry of Interior.  3.2. Target groups Staff of the Border Agencies of Tajikistan and Afghanistan.  3.3. Responsible body The Border Management Unit of the International Organization for Migration in Tajikistan represented by the IOM Project Manager is responsible for managing the contract and overall monitoring of an expert’s work.  4. CONTRACT AND PAYMENT  

 The Expert will be hired under an IOM Consultancy Contract. 
 The Expert shall be paid at the end of the contract duration upon approval and acceptance of the deliverables by IOM. 
 The amount paid to the international experts shall be gross and inclusive of all associated taxes and costs such as social security, pension and income tax etc.  
5. LOGISTICS AND TIMING  5.1. Location It is expected that the expert will work in his/her home country and in Tajikistan. Initial preparatory work/developing training curriculum can be done from the home country. The expert should be available for a field trip to Tajikistan for a period of up to 12 days for delivering TOT. The central location of the assignment is Dushanbe, Tajikistan.   5.2. Timeframe and dates The commencement of the assignment is intended in August 2016 and the period of execution of the contract will be 45 calendar-days from the date of signing a contract by both parties. Further detailed planning will take place in agreement with the expert.  6. OTHER SERVICES  6.1 Facilities to be provided by the Contracting Authority 
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While in Tajikistan, services and facilities including an office space and internet access will be provided by IOM.  
7. REQUIREMENTS  7.1. Expert’s profile   Expert/Trainer(s) should be practitioner with a strong training background, working in border 
management or related fields for a minimum of three years. 
We are encouraging a female expert/trainer (s). 

Qualification and Skills: 
 Advanced degree, preferably in Business/Public Administration, Management, Communications/Public Relations, Political/Social Science or other related field; 
 Fluent in written and spoken English, knowledge of Russian and Tajik is advantageous; 
 Excellent interpersonal skills.  ---      ---      --- 

Applying method: Interested candidates should submit their cover letter and CV to this e-mail 
address: applications.tj@iom.int or to the IOM Office located through 22A Azizbekov Street, Vtoroy 
proezd, before 17:00 PM on August 08, 2016. 
Only short listed candidates will be called for interview. 


